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 NSSC News…June 14, 2004





          A publication of NSSC news and events


         Visit our website at: � HYPERLINK "http://nssc.nasa.gov/" ��http://nssc.nasa.gov/�














NSSC Mission: “To provide timely, accurate, high  quality, cost effective and customer focused support for selected NASA business and technical services.”








Legislative Briefing 


Jim Jennings, Karen Reilley, and Jim Becker presented an NSSC briefing to House and Senate staff members on June 4. Both briefings were well attended and received by member’s offices representing NASA Center Delegations. Each group expressed interest in the presentations and asked questions ranging from the site selection process to staffing to systems integration.


 








Industry Day well attended, successful


The NSSC Industry Day held June 2-3, 2004 in Tysons Corner was a great success! Approximately 200 people attended the two-day event designed to provide a forum for sites, site Partners and Offerors to exchange information and learn about each other. The comments were very favorable through-out and after the event. 





The first day began with a kick off from Rick Arbuthnot and an overview of the acquisition process by Jim Becker. The remainder of the day was dedicated to representative from the six potential NASA sites presenting an overview of their site location, benefits and opportunities. Also Ken Newton and Jim Becker facilitated a Q&A session. 





The second day was dedicated to break-out sessions for sites and Offerors.  Additionally a 1 ½ hour session was held with several of the NSSC Team (Rick, Ken, Jim, Kim, Ely, Karen), Staubach Company and Center and Partner POC's to informally discuss the site selection process and answer questions. 





Attendance and presentations will be posted on the NSSC website on the “Competitive Process” page early  this week.  








Employee Transition Plan (ETP) – Draft released for review


Peggy Phelps, Human Resources Advisor, presented a draft of the NSSC Employee Transition Plan to HR Directors on June 9. Peggy, along with Deputy HRA Francine Taliaferro, have been working to develop a comprehensive plan to satisfy the requirements of OMB’s A-76 process. This process is new to NASA and requires special attention and planning from a human resources perspective. 





The ETP provides a range of staffing techniques and options for Center's to employ to successfully manage the transition of targeted activities to the NSSC. It does not dictate one single approach; rather each Center has the flexibility and responsibility to apply options based on their Center's situation.





The goal at this point is to have the plan reviewed by HR Directors and consolidate their input before presenting it to senior leadership. Once released, the ETP will provide the basis for each Center to create its own transition plan. 





NASA Employee Transition Plan approach:


The Plan covers all positions being established at the NSSC


It recommends an overall management implementation strategy relying heavily on in-place NASA organizations, processes and resources


It identifies responsibilities for major entities for the purpose of operational clarity, control and accountability


It places a premium on communication at all levels 


It addresses the concerns of affected employees; those who may move to the NSSC and those that will not


It provides NASA Centers with options and, in appropriate circumstances, guidance without detailed technical instructions


It outlines a reporting process that will serve as a basis for monitoring progress and identifying potential issues












































Key dates


Comments to Draft RFP due June 18, 2004


Final RFP release planned for July 2004


Receipt of proposals 60 days after RFP release 


Contract award on or before May 2005





																			

















